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All those who wish to submit a report, complaint or suggestion on topics related to RSI SA8000
can choose from the following methods and write to:
• Workers’ representatives of the SA8000 Social Performance Team, who can be contacted either anonymously
   or not via the Google Form https://bit.ly/SA8000Maddalena_spt
• CISE Certication Body by email to info@lavoroetico.org
• SAAS (Social Accountability Accreditation Service) via email to saas@saasaccreditation.org
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Homeworking
hours
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employees
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Nationality
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3 foreigners
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male female
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0
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7
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Correct
Metasalute
Fund Payment

0Cases of child labour
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(16–18 years/school-work
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0

+
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2
Male

1

47

116.25

117.75

Maximum performance
related incentive 
schemes granted
(performance
related pay)

Joint participation committee

93.62% permanent
0.71% temporary
5.67% leased

132 permanent

141

34%
employees

66%
company 

>15
min

Breaks during
working
hours €

Timely wage 
payments

49
Cometa
Fund
Members

100%

100%

Application
of Living Wage
calculation

Company canteen contribution
*In 2021 an accident occured during the home-work journey

0*

1,236€


