SA8000 - Social Accountability

KPI 2021 - data as on 31/12/2021
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HEALTH AND SAFETY (3)

No. of accidents Serious
and near misses
ACCIDENTS
IN THE LAST

Accident 934 DAYS

frequency index

*In 2021 an accident occured during the home-work journey

accident index

Hours lost due

to accidents
136

average of
43.84

hours per

person

Hours not worked due to illness

TOTALL 6,1 82
Hours of 81/08

TOTAL 445
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hours for males

133
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FORCED OR COMPULSORY LABOUR (2)

Hours of overtime

@ Voluntary resignation 3.5%
of workforce
Disciplinary
measures
(economic)

average of
1.87
hours per

Tora. 2,991.75

Per month 249.13
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Union agreement on video
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Corrective
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) actions
Union Overtime
members >250h/year
External verificatio Internal involvement
Uni and stakeholder and communication Average
nion t .
agreements engagemen Complaint overtime
. _ management >250h/year
Video surveillance \/ and resolution
Performance premium )
Conciliamo Average
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Hours of union meetings
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(notincluding \ hours per
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Top managers |) 2
Apprentices |61 4
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Nationality
; % 138 Italians
3 foreigners
22 68 | Terminations
16 52

Resignations dl U

Dismissal 1

Fixed-term 1

Leased employees 8 contract
Part-time
@ Law 104 100% 3 contracts
leave of requested by gender
Law 68/99
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hours for females
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2>

COLLECTIVE
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AGREEMENT FOR
THE METWORKING

ﬁ%% Joint participation committee @

REMUNERATION

132 permanent
93.62% permanent
0.71% temporary
5.67% leased

Breaks during
working
hours
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Company canteen contribution

)
34%
employees
66%
company

Correct
Metasalute
Fund Payment

Cometa
100% Fund
Members

Timely wage
payments

Application
of Living Wage
calculation

Maximum performance
100% related incentive

schemes granted
€/ (performance Q

Wage deductions

for disciplinary reasons

Contract breaches
Apprenticeship
contracts

1,236€
delays

Contract breaches
Temporary contracts

related pay)
Wage payment

uggestion on topics related to RSI SA8000
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